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DEPUTY MINISTER OF FISHERIES 

OTTAWA, CANADA 

January 17, 1957. 

CONFIDENTIAL 

Roy 1. Jackson, Esq. ,
Executive Director ,
International North Pacific Fisheries Commission, 
209 Wesbrook Building, 
University of British Columbia, 
Vancouver 8, B. C. 

Dear Mr. Jackson: 

Further to my letter of January 16th, the following should 
enable you to provide the Japanese Section with enough information 
for their study of the pension plan discussed at the annual meeting. 

The idea of this pension plan originated some time ago in 
a resolution passed at an annual meeting of another Commission of 
which both Canada and the United States are members. This 
resolution requested that officials of these two countries jointly 
develop a pension plan for the employees of that Commission, and 
stated that the other member states would accept whatever plan was 
finally approved by Canada and the United States. 

As a result of this request, an international working 
committee comprised of Canadian and United States administrators, 
actuaries and lawyers was set up and charged with the responsi
bility of developing a pension plan suitable for the employees of 
all international fisheries commissions whose headquarters are in 
either of these two countries. The plan thus developed was to be 
submitted for approval in principle to the Governments of both 
countries. This work has now been completed by the committee. 
The Canadian Government has already agreed to share with other 
nations the cost of the plan for the five Commissions of which Canada 
is a member. The proposal is receiving the active consideration 
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of the United States Government. The commissions included 
in the recommendations to the two Governments are: 

International Commission for the Northwest 
Atlantic Fisheries 

Great Lakes Fishery Commission 
International Pacific Salmon Fisheries Commission 
International North Pacific Fisheries Commission 
International Pacific Halibut Commission 
Inter-American Tropical Tuna Commission 

The plan proposed by the international working committee 
is in line with the general pattern of pension plans in Canada and 
the United States and should be suitable for the employees of all 
the Commissions. It calls for underwriting by the Sun Life 
Assurance Company of Canada, a company that has branch office~ 
and agents in many parts of the world. This company was one of 
five in North America that were asked to submit tenders. Its 
proposals provided the features of the plan as drawn up by the 
working committee and the premium rates used in its submission 
were at least as favourable as those used by the other companies 
that made quotations. In the cases of these other companies, 
certain features of their proposals deviated from 'and were less 
desirable than those in the committee's plan. As only Canada 
has so far given its approval, the Sun Life Company has not yet 
been advised that it was recommended by the working committee 
to underwrite the plan. 

The plan provides for a pension equal to two per cent of 
the salaries earned as permanent employees in each year of 
service after the coming into effect of the plan, normal retire-
ment taking place at age sixty-five. The normal pension will 
not provide for a benefit to a widow or other dependents on death, 
but provision for them could be made at the option of the employee 
by choosing to take a lower pension for himself during his own 
lifetime. Another feature is the inclusion of interest on a return 
of contributions on early retirement. The employee will contribute 
six per cent of salary for his future service pension. The contri
bution by the Commissions, as employers , will be the balance of 
the cost which will be approximately equal to 6% of the combined 
payrolls of all Commissions. 
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The plan also provides for a pension on the basis of one 
per cent of salary at the commencement of the plan for each com
pleted year of prior permanent service with any of the Commissions 
in which the plan goes into effect after attainment of age thirty-
five but subject to a maximum of fifteen per cent of this salary. 
The total cost for past service is to be borne by the Commissions 
as employers. Employees taken on the permanent staff of a 
Commission after the effective date of the plan, other than those 
transferring from another Commission and who had credited past 
service there, would not qualify for this part of the pension plan. 
However, should any future employee come directly from another 
Commission in which the plan is in effect and should he have 
past service credits there, the Commission from which the employee 
comes will pay the entire premium for these credited years of past 
service. 

The plan proposes that the premiums payable by anyone 
Commission will be shared by the member states in the same pro
portion as are the general administrative expenses of that 
Commission. Both premiums and pensions are to be paid in the 
currency of the country in which the head office of the employing 
Commission is located. 

Two estimates of premiums payable by INPFC as employer 
follow and both are based on the plan going into effect on July 1, 
1958. The first estimate, (A), shows the cost of providing 
pensions for the four employees shown in the budget forecast for the 
Commission's financial year starting July 1, 1958 at the salaries 
indicated in the forecast. The second, (B), shows the cost to 
INPFC if there is no Biologist-statistician on the staff. The 
future service premium for the fiscal year 1958-59 for both Canada 
and Japan has been reduced to 75% of the first full policy year 
premium because their fiscal years start on April 1st. No such 
reduction was made in the case of the United States as the start of 
its fiscal year coincides with the proposed date for the plan going 
into effect. A similar reduction is not possible for the past 
service premium as the agreed annual contribution is payable on 
the effective date of the plan. This total premium is estimated 
at $2,300 and it is proposed that 20% of it be paid each year 
until the past service pension is completely funded. 

Estimate (A) Based on four employees: Executive Director, 
$11, ODD; Assistant Director, $8, 350; Secretary, 
$3,000; and Biologist-statistician, $5,40'0':' 
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Total, $27,750. For the purposes of this 
estimate, the last-named is assumed to be a 
male of 35 years of age at July 1, 1958 and to 
have been taken on the payroll in a permanent 
capacity on that date. 

Total Premium Share of Each Member State 
Payable by INPFC 
First Full Policy First Full Fiscal Year 

Year Policy Year 1958-59 
Canada Japan U.S .A. 

1. Future Service C$ 1,150 C$ 383.33 C$ 285.00 285.00 383.33 
2. Past Service (20% 

1. 
2. 

funding of total 
premium) 460 153.33 153.33 153.33 153.33 

TOTAL C$ 1,610 C$ 536.66 C$438.33 438.33 536.66 

Should the Biologist-statistician included in Estimate (A) turn out to 
be older than 35 years of age, the Commission's contribution to his 
future service pension will be greater than the amount now included; 
should he be younger, the contribution would be less. If a woman 
were employed in this capacity, the Commission's contribution would 
be larger than if the employee were a man. 

Estimate (B) Based on three employees: Executive Director I $11,000; 
Assistant Director, $8,350; and Secretary, $3,000: 
Total, $22,350. 

Total Premium Share of Each Member State 
Payable by INPFC 
First Full Policy First Full Fiscal Year 

Year Polic~ Year 1958-59 
Canada Japan U.S .A. 

Future Service C$ 1,030 C$ 343.33 C$ 257.50 257.50 343.33 
Past Service (20% 
funding of total 
premium) 460 153.33 153.33 153.33 153.33 

TOTAL C$ 1,490 C$ 496.66 C$410.83 410.83 496.66 
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A "brief aescription of the essential features of the pension 
plans for Canadian civil servants and for employees of United Nations 

"" foHows. No attempt has been made to cover the many variations and 
special features of these plans as they do not amount to much in the 
ordinary case and it is not felt that it would be too helpful to include 
them. 

Canadian Government Plan 

" The basic pension is · 2% of the average salary over the best 
consecutive ten years multiplied by the number of years of service up 
to a maximum of thirty-five years. 

Male employees contribute on the basis of 6% of salary and 
female employees 5%, with the Government paying a matching "contri
bution. "" 

United Nations Pension Plan 

The basic pension is 1/60th of the average salaary over the 
last five years of service for each year of service, up to a maximum 
of thirty years. Employees contribute on a 7% of salary basis and 
the United Nations contributes twice t.he amount. 

Will you please arrange for the information contained in 
this letter to be forwarded to the Japanese Commissioner. If further 
details regarding the proposed pension plan or the two others described 
above are required, do not hesitate to let me know. 

Yours truly, 

"G. R. Clark" 

G. R. Clark, 
Deputy Minister. 


